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essage from the President (October 2006) 

Impressum 

M

 

EfVET’s upgrade 
e has decided upon the upgrade of EfVET to better meet the future. 

in 

cy 

Farewell to Leila 
ho has retired from the Steering Committee.  She has been the longest 

 

miss her! Leila: thank you for all you did and for you warm friendship. 

The Steering Committe
Some of the reasons include the intensified role of the EU in VET-policies – such as the Life 
Long Learning programme. This requires a stronger and more focused approach of EfVET’s  
voice of VET practitioners and managers in those policies. Also: the increasing role of EfVET 
dissemination of project work may require restructuring of current work in order to guarantee 
top quality and transparency to members. The Steering Committee asked a small group to 
draft a “manifesto” and an agenda for further action, based on recommendations of the Poli
Committee. Both will be discussed at the forthcoming Annual Conference in Cyprus.  
I heartily invite you all to participate in those discussions. 

Farewell to Leila Lahti w
serving National Representative so far (since 1993) and played a key role in getting EfVET 
where it stands today.  The human factor and sharp observations guided her wise and calm
input at the Steering Committee meetings and in the Conference Preparation Group. We will 
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The new representative from Finland is Raimo Sivonen. Raimo : welcome. Many of us know 
you already and appreciate your experience and professionalism. 

From Copenhagen to Helsinki 
The Finnish Leonardo da Vinci National Agency in CIMO in co-operation with the Ministry of 
Education in Finland and the European Commission will organise a European conference on the 
4th December 2006 in Marina Congress Center, Helsinki, Finland. The title of the conference is 
“Best practices supporting European Cooperation in VET”. EfVET will be present and address 
the conference in the plenary session. For further information, you may contact the organisers  
by E-mail leonardo@cimo.fi or by phone at +358-9-7747 7219. 

Personal Farewell 
As some of you already know, I will step down from my position as President of EfVET at the 
Cyprus Conference. There are two reasons: first I have served EfVET for six years now and it 
may be healthy for the organisation to change. Secondly: personal circumstances are binding 
me increasingly to home and draw a lot of my energy and emotions towards family life. 
 
I have served you with great pleasure and a lot of respect for the work all of you do for your 
clients and students and for society as a whole. As you may have noticed, my main drive for 
servicing EfVET was the wish to improve the recognition of VET as the main educational effort 
for personal, social and economic development in Europe. 
 
I wish to say goodbye by sharing with you an overview of items that have guided and inspired 
my work in EfVET. These will appear elsewhere in this Newsletter. 

Your new President 
The Steering Committee has appointed Peter Hodgson as the new President of EfVET. There is 
probably no need to introduce Pete to you. His wide experience in VET and in EfVET are well 
known. His dedication to improve EfVET is impressive. His work for EUCIS as the speaking 
platform of Non Governmental Organisations, the cooperation agreement with EVTA and his 
work for EfVET’s participation in projects are only a few elements that show his productivity. I 
wish him and you all an inspired and productive future!  
 
I am looking forward to meeting you in Cyprus. 
 
Hans F. van Aalst 
President 
president@efvet.org
 

Méssage du Président (octobre 2006) 
 
Progrès de l’EfVET 
 
Le comité de pilotage de l’EfVET a décidé d’améliorer l’EfVET pour répondre aux demandes de 
l’avenir. Une raison principale tourne sur le rôle croissant de l’UE dans les politiques de la 
formation professionnelle – Le Programme d’apprentissage tout au long de la vie, par exemple. 
Ceci demande une approche plus déterminée de l‘EfVET qui représente les opinions des 
pratitiens et des directeurs du VET. Le rôle  croissant, aussi, de ‘l’EfVET tourne sur la 
dissemination des resultants des projets européens, qui doit être réstructurée pour garantir 
aux members la haute qualité et la transparence. 
Le comité de pilotage a demandé à un petit groupe de préparer un “manifeste” et un 
programme d’action pour l’avenir, basés sur les recommendations du comité de politique. On 
en discutera tous les deux à la  Conference Annuelle en Chypre. 
Je vous invite tous à participer à ces discussions. 
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New Vice President 
  
Up to September 30, I recieved three nominations for the position of Vice President: from 

ed. I have understood that Stelios accepts the position.  
May I c oice! 
Hans F. van Aalst 

 

Cy u
VET: A di
 
Ra n Learning has been 

rope with a major division between 
cademia and VET’ as routes to higher qualifications and prosperity.   This artificial divide has 

 
rou f owever, European Union member states have 
recogn e of globalization and to allow its citizens to 
gra t d through Europe – then the VET framework is a key to raising 
the pot ole in society.  A key to this is providing 
learn n ce for the learner/citizen whether young 

ral fronts: 

 nd vocational 
T and general education at all 

we 

 
 
The o

 models and approaches drawn from different 
ember states 

 

avromoustakos.s@intercollege.ac.cy as soon as possible. 

he end of this Newsletter 
Peter Hodgson 

Italy, Denmark and Lithuania. All three nominated Stelios Mavromoustakis from Cyprus. This 
means that Stelios is elect

ongratulate Stelios and EfVET with this excellent ch

pr s 2006 Conference:  
fferent route to excellence 

tio ale:  For many years, Vocational Education and Training and Lifelong 
the ‘Cinderella’ of the Education systems across Eu
‘A
created a perspective within society of two classes with VET being perceived as the learning

te or the less able.  Increasingly, h
ized that if Europe is to face the challeng

sp he opportunities afforde
ential of its citizens to play a full and active r

ility and choii g for all which offer greater flexib
t.  It requires movement on seveor adul

 
a) Equal valuation of different learning routes 
b) Developing new routes, combinations of academic a
c) European Qualification Framework and the status of VE

levels 
ation. What can d) The different modes of mobility in academic and vocational educ

learn from it? 
e) Good practices in enhancing VET in the EU 

 C nference will seek to address these issues in two primary ways: 
 
Firstly – to consider the issues and look at
m
Secondly – look at the ways in which the European policy issues are being implemented at 
National level 
 
 
Please find the programme and workshops in the attached files at the end of this
Newsletter 
 
If you want to attend the conference please contact Stelios Mavromoustakos/ 
m
 
Leif Haar 

Contribution of EUCIS-LLL Platform on the Trüpel report 

  
Please see the attached pages/files at t
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Conference Report - The European Social Model 

erence of the European Economic and Social Committee (EESC) in Brussels 
d the International Labour Organisation (ILO) in Geneva was the first concrete step in the 
plementation of a protocol of cooperation between the two organisations signed on 1st 

d that a better understanding and appreciation of the 
iety is of utmost importance not only 

rld.  

ual 

eness that the cultural and the social 
imensions, built on typical European values, objectives, institutions and practice, play a key 

role , the outcome of the conference was of 
par

The
spe
perspective as well as from the outside. The differences in perception and judgement were of 
spe ates. 

" and "What, 
" 

rmation on this first joint conference please contact Mr. Alan Hick, head of the 

 
26-27 June 2006 
EESC, 99 rue Belliard, Brussels 

 
This first joint conf
an
im
December 2005. Both parties believe
European Social Model as an integral part of European soc
for the European Union but also for the whole wo

 

This was particularly true when it came to issues like social justice, social protection, eq
opportunities and minimum social and labour standards – all of which were crucial for people’s 
well being and sustainable economic progress. Many of these values were reflected in the 
international labour standards of the ILO. 

 
The second objective of the conference was to contribute significantly to the substance of the 
EESC’s biennial conference on "European Identity" which took place on 18 and 19 September 
2006 in Brussels. As the Committee promotes awar
d

 in forging and strengthening European identity
ticular interest. 

 
 originality of the conference lay in the fact that the "European Model of Society" with its 
cific social values and its particular identity was examined critically from a European 

cial interest and stimulate further ideas and deb

 

The central guiding questions were "What can Europe be particularly proud of?
beyond economics, can Europe contribute to the development and cohesion of the world?

 

For further info
OC section: alan.hick@eesc.europa.euS

 
Geoff Scaplehorn 
 

Conference Report 
 
Towards an ECVET model: New Approaches to transparency, mobility and 

nal 

ech University of Agriculture, Prague 

 
In the course of the “Bruges-Copenhagen Process” projects and initiatives are being promoted 
that are working on the exemplary development of a credit transfer system for Vocational 
Education and Training (ECVET). The development of an ECVET is seen as one of the common 
measures necessary for the promotion of transparency, comparability, transferability and 

internatio
recognition of competences 
 
Cz
18 September 2006 
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IVETA 15th International Conference in Moscow Russia at  

T Principals of Russia and the Centre for VET Studies (National Observatory) 
ETA 15th International Conference in Moscow in August 2006. Theme for 

onference was Life Long Learning. Life Long Learning was dealt with several speakers and 
ewpoints. In conference was 140 official participants from 23 different countries and 5 

ica and Finland. 
 of Russain Federation, European Training Foundation and UNEVOC 
.  

d Science, mr Andrei Fursenko pointed the 
evelopment of the Russian VET education. The economic situation in Russia has improved and 

allel work groups handled topics of a) Concept of Life Long Learning and barriers to 
arning, b) Building he National Qualifications Systems and  c) Quality Assurance of VET. In 

n national qualification systems the most challenging work is to be done in the linking the 

 education. 

aimo Sivonen 

ransparancy Initiative 

ee 

006 I was delegated by the EfVET SC to represent the organization in EC Hearing 
sparency Initiative, which was held by EESC. This Hearing is a part of the 

e, Green Paper being part of it. The consultations on the 
Initiative was opened 3 May and closed on 31 August 2006, and organizations as well as public 
bodies, whose interest and activities include lobbying or being possible beneficiaries of the EU 
funds, could express their opinion and views. 

August 21-24th 2006 
 
The Union of VE
organised the IV
c
vi
continents. The biggest group was naturally from Russia, then from South-Afr
The Ministry of Education
supported the conference
 
The Russian Federation Minister of Education an
d
it has influenced to the development strategies of education generally and VET education. The 
quality management, developing of infrastructure and modernisation of standards and 
development of social partnership are among the means to increase the effect of VET in 
economic development. 
 
Three par
le
these work groups were 36 different presentations. It’s very difficult to draw together the 
content of those presentations, but generally speaking we can rise two main challenges to the 
VET: firstly the distortion of the demographic curve in industrialized countries including all the 
countries from USA to Russia and Germany to Japan. It’s causing in very near future the lack 
of working age people in those countries. Secondly at the same time developing countries have 
a challenge how to educate the masses of youth to increase welfare in their own countries. The 
problems caused by this demographic situation are global. And we all are involved to it. 
 
O
occupational standards and educational standards. Can we have any world class qualifications 
is a very good question and discussion, because in all countries we do not even have 
necessarily nation level standards. By the quality management systems we can create 
operating environment which can make sure the certain level of
 
The venue of conference was Golden Ring -hotel in the downtown of Moscow. Conditions were 
excellent. Generally saying the content and arrangements of conference were compact and 
qualified to give all the participants possibilities to get useful information and have fruitful 
discussions with colleagues all over the world. 
 
R
IVETA vice-president (Europe) 
National Representative of Finland in EFVET Steering Committee 
 

Report on Participation in Hearing European T

Brussels- 11July 2006-09-06 European Economic and Social Committ
 

n 11 July, 2O
on European Tran
consultations on Transparency Initiativ
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The European Commission was
the EC, Margot Wallström, 

 represented by such officials, as Siim Kallas, vice-president of 
Vice-president of the EC for Institutional Relations and 

nd 

m), 
ive 

Communication Strategy, Dimitrios Dimitriadis, Vice-president of the European Economic a
Social Committee (EESC) and others. 
Other organizations present at the Hearing: Civil Society organizations( EfVET among the
Think Tanks, Public Affairs practitioners, Lawyers organizations and law firms, a representat
of the Office of the European Ombudsmen.  
 
The objective of such Hearing: 
The Green Paper   

 
apters 

g 

 

 
 

he Hearing was opened by Mr. Dimitrios Dimitriadis and   welcomed by Mr. Siim Kallas. 

 
ister the 

he voices of the organizations present at the Hearing were divided into “for” and “against” 

idn’t 
h we are talking about having a lobbying group 

g for VET sector). 

 and other interest group was 
the Green paper. There is 

t that the Commission considers lobbying as a legitimate part of the democratic 
to 

contribute to EU policy development. In particular, it must be clear to the general public which 

The Commission launched the European Transparency Initiative on 9 November 2005 by 
publishing Green Paper. This Green Paper is a key component of the Initiative and was the 
starting-point for this consultation. The consultation allows stakeholders to have their say on
three aspects of transparency in the European Union. These are covered by the three ch
of the Green Paper: 

1. Transparency and Interest Representation: this part underpin a debate on lobbyin
activities in the EU 

2. The Commission’s minimum standards for consultation: this part provides a structured
framework for feedback on the application of the standards. 

3. Publication of Data on Beneficiaries of EU Funds: this part launched a debate on the
disclosure of data about the recipients of various EU funds managed by the Commission in
partnership with Member States, notably the Structural Funds and Common Agricultural 
Policy. 

T

The first session was devoted to the question about the functioning of lobbying units- whether
it is necessary to have a register of lobbying organization, and only by such a reg
organizations/lobbying units could function. 

T
register almost equally. 

I couldn’t express position of the EfVET, as the SC hasn’t discussed the question and I d
have the official point on this topic (even thoug
in the EP, workin

In Session II a joint code of conduct for civil society organizations
iscussed. The discussion was based on the ideas and statement of d

no doub
system. At the same time, certain standards must be applied when lobby groups seek 

input they provide to the European Institutions, who they represent, what their mission is and 
how they are funded. 

Useful contact: Henrik Kröner, representing EMI (European Movement International) for 
building relationship and useful partners with Byelorussia, as new calls appear for introducing 
European democratic values to this country. 

Minutes of the hearing can be found on the website: 
http://ec.europa.eu/comm/eti/index_en.htm#top Rasa Zygmantaite, EfVET Lithuania 
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News from EfVET Netherlands  

 
 

overnment funded 
VET colleges in The Netherlands, changed its name into "MBO Raad" (Netherlands Association 

ursen 
Advisor, MBO Raad (Netherlands Association of VET Colleges) 
 

Proje
 
The
suc
 
You ca

As per 1 September 2006, the Bve Raad, the organisation representing all g

of VET Colleges). The name has been chosen by the members of the MBO Raad, after an 
extensive election process. The new logo can be interpreted as open doors, books, or numbers 
1. 
    
drs. M.E. (Michiel) Ge

ct news 

 se Training is now 
cessfully completed.  

n find information on 

cond Leonardo Pilot project on European Middle Management 

www.emmt.dk
 
Louise Rosthøj 
 

Impressum: 
 
Editor: 
 
Leif Haar, Tietgen Business College, e-mail: leha@tietgen.dk
 
Webmaster: 
 
Kent Andersen, Odense Technical College, e-mail: ka@ots.dk
 
The EFVET Newsletter is published electronically on the EFVET website and sent to members 
by e-mail. 
 
New deadline for manuscripts: 1 December 2006. 
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European Civil Society Platform
on 


Lifelong Learning


(EUCIS-LLL platform)


Figures


- 40 European countries,
- 54 500 training and education centres,
- 2 350 000 professionals and volunteers,
- 62 000 000 persons concerned.


Members
ACC : Association for 
community colleges.
AEGEE : Association des états généraux
des étudiants de l’Europe.
EAEA : European association for
education of adults.
ECSWE : European Council for Steiner
Waldorf Education.
EFFE : European federation for freedom in
education
EfVET : European forum of technical and
vocational education and training.
EUCEN : European Universities Continuing
Education Network
EURO-WEA : European workers education
association.
EVTA : European vocational training
association.
FEEC : European federation for Education
and culture
SOLIDAR : European platform on social
affairs, international solidarity and lifelong
learning.
"International non-governmental and non-
profit association under the Belgian Law
(AISBL), L 2002, created the 3rd of
February 2005"


Registered office : EUCIS-LLL Platform 
60 rue de la Concorde. 
1050 Bruxelles – Belgique 
Tel : +32 2 513 5205
e-mail : eaea-main@eaea.org
e-mail president : jmroirant@laligue.org


European Civil Society Platform
on 


Lifelong Learning


(EUCIS-LLL platform)







Several networks with experience of Lifelong Learning
issues came together in spring 2001 to share their direct
experience and expertise. They wanted to conduct a
Europe-wide consultation on the Lifelong Learning
Memorandum. 


Since then, some of these networks have decided to esta-
blish a new permanent Platform. They contributed to the
debate on the future objectives of education and training
systems in Europe. The platform has in particular deve-
loped a consultation basis open to all interested players
from civil society, dedicated to the debate on Lifelong
Learning and on the creation of a “Europe of knowledge”.
The Platform began a systematic exchange of experiences
between social partners, NGOs and stakeholders, especial-
ly in the field of basic skills as key competences for life. 


A final conference “Skills for Life as the Key to
Lifelong Learning - Towards Achieving the
Lisbon Strategy” was held in May 2004, in the prem-
ises of the Economic and Social Committee in Brussels. 


The results and outcomes of this initiative, financed by the
European Commission, have been drawn together in two
brochures : ”Skills for Life as the Key to Lifelong Learning
- Towards achieving the Lisbon Strategy”, describing the
political background, the impact of Lifelong Learning, and
“Guide to Good Practices in Basic Skills in Lifelong
Learning”, presenting practical help on how to implement
basic skills in different environments on the basis of the
large collection of good practice examples. 


The success of the above-mentioned activity motivated the
associations within the Platform to continue their co-
operation independently on the possibility of funding from
the European Commission. 


History


EUCIS-LLL provides an opportunity for exchanges, meetings,
debates and  a proposed task force. The platform is also a struc-
ture aiming to further a popular and civic commitment to the
concept of lifelong learning.


The Platform is a partner and a voice for the Commission, espe-
cially for the DG education, training, culture and multilinguism.
EUCIS-LLL believes that the objectives of education shouldn’t
only be described in terms of employability or economic growth
but also as a framework for personal development and considers
education to be a tool for intellectual and civic emancipation for
all the Europeans.


The Platform is open to all European organisations active in the
fields of formal, non formal and informal education for children
and adults, as well as professional training.


Aims 


Objectives
- Participating in dialogue with European institutions
(Commission, Parliament, Council, European Economic Social
Committee…), in order that they should take into account val-
ues of lifelong learning.
- Supporting exchanges, meetings, debates amongst members
and undertaking joint projects.
- Disseminating information in the field of lifelong learning to
members.
- Organising 1 or 2 meetings per year (seminars, conferences,
etc.) on issues decided by members.
- Ensuring the promotion of best practices observed in each
European country.
- Participating in the construction of a Europe that is more
democratic, social and civic and with more solidarity. That cons-
truction should be in relation to developments in lifelong learn-
ing.
- Taking part in consultative activities with the aim of giving
organisations and institutions perspectives from civil society in
relation to lifelong learning.








La plate-forme européenne
de la société civile


pour l'éducation et la formation 
tout au long de la vie


(EUCIS.LLL platform)


Quelques chiffres
- 40 pays d’Europe,


- 54 500 lieux de formation et d’éducation,


- 2 350 000 professionnels et bénévoles,


- 62 000 000 de personnes concernées.


Les membres
ACC : Association for 
Community Colleges
AEGEE : Association des états généraux
des étudiants de l’Europe
EAEA : Association européenne pour
l’éducation des adultes
ECSWE : Conseil européen pour
l’Éducation Steiner Waldorf
EFFE : Fédération européenne pour la
liberté dans l’éducation
EfVET : Fédération européenne pour
l’éducation et la formation professionnelle
EUCEN : European Universities Continuing
Éducation Network
EURO-WEA : Fédération européenne des
travailleurs de l’éducation
EVTA : Association européenne pour la
formation professionnelle
FEEC : Fédération européenne de
l’éducation et de la culture
SOLIDAR : Plate-forme européenne de
l’action sociale, de la solidarité
internationale et de l’éducation et la
formation tout au long de la vie
Association internationale indépendante, non
gouvernementale et à but non lucratif, domiciliée 
sous la loi belge sur les AISBL, L 2002, 
créée le 3 février 2005.


Siège social : EUCIS .LLL platform
60, rue de la Concorde
1050 Bruxelles - Belgique
Tél : +32 2 513 5205
Courriel : eaea-main@eaea.org 
Courriel président : jmroirant@laligue.org


La plate-forme européenne
de la société civile


pour l'éducation et la formation 
tout au long de la vie


(EUCIS.LLL platform)







Au printemps 2001, plusieurs réseaux européens ayant de l'expé-
rience dans le champ de l'apprentissage, de l’éducation et de la for-
mation tout au long de la vie se sont rencontrés pour partager leurs
expériences de terrain et leur expertise, pour mener une consulta-
tion dans toute l'Europe sur le mémorandum de l'apprentissage et
la formation tout au long de la vie.


Depuis lors, quelques-uns de ces réseaux ont décidé d'établir
une nouvelle plate-forme permanente et ont contribué au débat
sur les futurs objectifs des systèmes éducatifs et de la formation
en Europe. La plate-forme a notamment développé une base de
consultation ouverte à tous les acteurs intéressés de la société
civile, concernant le débat sur l'apprentissage et la formation
tout au long de la vie et sur la création d'une Europe de la
connaissance. La plate-forme a, par ailleurs, initié un échange
systématique d'expériences entre les partenaires sociaux, les
ONG et les porteurs de projets, en particulier dans le champ des
compétences de base en tant que compétences clés pour la vie. 


Une conférence finale « Des compétences pour la vie, clé
d’accès à l’apprentissage tout au long de la vie – Vers
la réalisation de la Stratégie de Lisbonne » s'est tenue
en mai 2004 dans les bâtiments du Comité Économique et
Social à Bruxelles. 


Les résultats de cette initiative, financée par la Commission euro-
péenne, ont été rassemblés dans deux brochures : Les compé-
tences pour la vie, clé d’accès à l’apprentissage tout au long de
la vie - vers la réalisation de la Stratégie de Lisbonne, décrivant
le climat politique, l'impact de l'apprentissage et de la formation
tout au long de la vie, et le Guide de bonnes pratiques des com-
pétences de base pour l'apprentissage et la formation tout au
long de la vie, présentant une aide pratique pour mettre en
place des compétences de base dans des environnements diffé-
rents, à partir d'une large présentation et d’une analyse d'exem-
ples de bonnes pratiques.


Le succès de l'initiative s’appuyant sur les compétences de base,
a motivé les associations de la plate-forme à continuer leur
coopération indépendamment du financement de la Com-
mission européenne.


Historique


Conçue comme un lieu d’échanges, de rencontres, de débats et
force de propositions, la plate-forme est aussi une structure
favorisant l’appropriation populaire et civique du concept d’édu-
cation et de formation tout au long de la vie.
Interlocutrice et partenaire de la Commission et notamment de
la Direction générale Éducation et Culture, la Plate-forme euro-
péenne de la Société civile pour l’éducation et la formation tout
au long de la vie veillera à ce que l’Éducation ne soit pas subor-
donnée à des objectifs exprimés exclusivement en terme de taux
d’emploi et de croissance mais soit aussi abordée dans le cadre
de l’accomplissement personnel et comme un moyen d’émanci-
pation civique et intellectuelle de nos concitoyens européens.
La plate-forme est ouverte à toutes les organisations européen-
nes, intervenant sur les terrains de l’éducation formelle, non-for-
melle et informelle des enfants et des adultes et de la formation
professionnelle.


Rôle 


Objectifs
- Participer au dialogue avec les institutions européennes
(Commission, Parlement, Conseil européen, comité économique
et social européen…) pour faire prendre en compte les principes
de l’Éducation et de la Formation tout au long de la vie.
- Favoriser les échanges, les rencontres, les débats entre ses
membres et le montage de projets communs.
- Diffuser à ses membres toutes les informations relatives à son
champ de préoccupation et d’intervention.
- Organiser une ou plusieurs réunions annuelles (séminaire,
conférence, colloque…) sur des thématiques arrêtées par ses
membres.
- Assurer la promotion des bonnes pratiques repérées dans cha-
cun des pays européens.
- Participer à la construction d’une Europe résolument plus
démocratique, solidaire, civique et sociale en veillant à la prise en
compte de la dimension de l’Éducation et de la Formation tout
au long de la vie.
- S’engager dans des activités consultatives afin de fournir aux
organisations, aux institutions et aux associations les points de
vue de la société civile relatifs à tout sujet lié à l’Éducation et à
la Formation.








CYPRUS 2006 CONFERENCE:  


VET: A different route to excellence 
 


 
 
 
Rationale:   


For many years, Vocational Education and Training and Lifelong Learning has been the 


‘Cinderella’ of the Education systems across Europe with a major division between ‘Academia 


and VET’ as routes to higher qualifications and prosperity.   This artificial divide has created a 


perspective within society of two classes with VET being perceived as the learning route for the 


less able.  Increasingly, however, European Union member states have recognized that if Europe 


is to face the challenge of globalization and to allow its citizens to grasp the opportunities 


afforded through Europe – then the VET framework is a key to raising the potential of its citizens 


to play a full and active role in society.  A key to this is providing learning for all which offer 


greater flexibility and choice for the learner/citizen whether young or adult.  It requires movement 


on several fronts: 


 


a) Equal valuation of different learning routes 


b) Developing new routes, combinations of academic and vocational 


c) European Qualification Framework and the status of VET and general education at all 


levels 


d) The different modes of mobility in academic and vocational education. What can we 


learn from it? 


e) Good practices in enhancing VET in the EU 


 


The Conference will seek to address these issues in two primary ways: 


 


Firstly:   


to consider the issues and look at models and approaches drawn from different member states 


Secondly: 


look at the ways in which the European policy issues are being implemented at National level 
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C o n f e r e n c e  P r o g r a m  
 


Day 1: Wednesday 25th October 


Time Description 


15:30-17:30 Registration 


17:30-17:45 Opening by chairperson 
17:45-18:15 


 


 
Mr. Pefkios Georgiades-Minister of Education and Culture of Cyprus  
 


18:15-18:40 Hans Van Aalst-President of EfVET 


18:40-19:00 Dr. Ioannis Moditis-Chairman of the Board of Directors Human Resource 
Development Authority of Cyprus   


19:00-20:00 Reception for all delegates  


20:00 Dinner  


Day 2:Thursday 26th October 


Time Description 
09:00-09:45 Key note speaker on the Theme from the Commission 


• Marta Ferreira, Head of Unit:  DG EAC  
09:45-11:15 Workshops  


11:15-11:45 Refreshments Break   


11:45-13:15 Round Tables  


13:15-14:00 Mr. Mika Saarinen, Head of the Unit/Leonardo Center in CIMO Finland 
• EU Programs 2007 onwards, funding opportunities, networking 


opportunities  
14:00-15:00 Lunch 
15:30-22:30 Excursion to Nicosia (no meal is provided)  
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Day 3: Friday 27th October  


Time Description 
09:15-10:15 Annual General Meeting  
10:15-11:00 Mr. Michael Pilikos, Director General, Cyprus Employers & Industrialists 


Federation  
• The role of Vocational Education from the Employer’s perspective.  


11:00-11:30 Refreshments Break   
11:30-13:00 Workshops  
13:00-14:00 Lunch  
14:00-15:30 Round Tables  
15:30-16:00 Refreshments Break  
16:00-17:00 Two separated discussions on the issue: 


Raising the image of VET in the EU of 25 countries  
(potentially 27 countries in 2007) 


1) Managers - Facilitated by Dr. Nicos Peristianis Executive Dean of 
Intercollege  


2) Practitioners - Facilitated by: 1) Aletia Trakakis - Head, Advanced IT- 
                                                           Intercollege    
                                                       2) Gregory Liasis-Trainer Intercollege  
        


 
17:00-18:00 Open discussion on EfVET’s manifesto 
20:00 


Gala Dinner  


Day 4: Saturday 28th October  


Time Description 


10:00-10:30 Peter Hodgson Vice President of EfVET  
Maximizing your potential in European projects:  


• Strategies for “Valorization”  
• Making the most of EfVET membership  


10:30-12:00 Conference Conclusions.  
Announcement of 2007 EfVET Conference   


12:00 
Closing the Conference  


12:00-12:30 
Snacks  


12:30-18:00 


 


Boat trip with lunch  
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W o r k s h o p s   


 


a) Equal valuation of different learning routes. 
• Facilitator: Kim von Bulow, CPH West, Copenhagen  


b)  Developing new routes, combinations of academic and vocational. 
• Facilitator: Raimo Sivonen, Finland  


 
c) 


 
European Qualification Framework and the status of VET and general education at all levels.  


• Facilitator: Geoff Scaplehorn, UK 
  
d) The different modes of mobility in academic and vocational education. What can we learn from it?  


• Facilitator: Maria Pieridou, Cyprus Productivity Center-National Agency Leonardo  


e) Good practices in enhancing VET in the EU   
• Facilitator: Shirley Arayan,  Norton Radstock College, UK  
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R o u n d  T a b l e s   
 


Nub. Title  Presenter  Organization  Summary  


1 CeRes, from 
Barriers to 
Bridges  


1. Erika 
Andersson  


2. Rolf Persson  


Tarnoskolan,Malmo 
Sweden  
Department of 
Education  


• A study in building contacts between cultures  
• An intercultural curriculum from the 21st century  
• A cooperative effort by universities and companies  
• A curriculum developed by companies and universities  
• The combined effort of academics, business people and 


student.  
2 Pools – 


Producing Open 
Online Learning 
Systems  


1. Frans Van 
Schaik  


2. Sean Mehan  
3. Klaus 


Leonhardt  
4. Kent 


Andersen  


Odense Tekniske 
Skole  


• The pools teams will present the results from the first year 
of the pools project. The project is developing digital 
resources (video etc) in nine languages for language 
teachers  


• The main objectives of the project are to assist teachers of 
LWUTL (less widely used and taught languages) with 
shared resources and to develop flexible competence based 
teacher courses to provide teachers of the LWUTL with 
skills so they can adapt or develop online materials and use 
these based on a communicative method.  


3.  PICTURE: 
Project on 
intercultural 
communication  


Cor Koster   1. Taalcenrtum –
VU Amsterdam, 
NL  


• Picture, a Socrates project which finishes in 2007, develops 
a language teaching  module on intercultural 
communication which can be used in any kind of foreign 
language course in the EU, at any level, from age 16 
onwards. The core item is a personal interview with 
foreigners-carried out by the students – on intercultural 
aspects, which means that students have to actually use the 
language they are studying in practice. See 
http://www.worldenough.net/picture/  


4.  VIRTEX: 
foreign language 
use in hotel and 
catering  


Cor Koster  Horizon College, 
NL 


• VIRTEX (Virtual Experiences: preparing students for 
foreign language use in hotel and catering) is a project 
which develops material to allow hotel and catering 
students undertaking work placements abroad to gain 
advance experience in using English and German as a 
foreign language. Primarily meant for autonomous 
learning, it makes extensive use of video recordings. See 
http://www.worldenough.net/virtex/    


5.  Exchange the 
profit of learning   


Tinus van de Pas  ROC Eindhoven  • Exchange the profit of learning is a Dutch foundation 
which arranges projects for student’s teams from several 
educational institutes and disciplines in the Netherlands to 
help setting up basic services and capacity building in third 
world countries, currently in Kenya and Ghana. Ex-change 
combines vocational education with development work and 
aid, and tries to influence awareness on (sustainable) 
development issues on both sides. So far, the activities are 
focused towards water supply, pumping and energy 
technology, water quality measurements, agriculture, 
health and information Technology. Since 4 years ROC 
Eidhoven participate in this project 


• Student teams consist of 4 Dutch students from Secondary 
Vocational Education, Higher Vocational Education and 
Universities. Teams prepare themselves in the Netherlands 
according to the project demand from an African partner 
SASOL. This also means actions for fundraising and 
gathering relevant knowledge and expertise. Then they go 
to Africa for a practical period of .3 months in order to 
realize a basic service with capacity building in their field 
of work. They work and learn together with local students 
and/or people of the same age and the partner SASOL.  



http://www.worldenough.net/picture/

http://www.worldenough.net/virtex/





 
 


R o u n d  T a b l e s  ( c o n t i n u e s )  
 


Nub. Title  Presenter  Organization  Summary  


6. European Rural 
Tourism 
Development 
Pilot Project 


1) Maria Jose 
Irastorza  
2) Peter Hodgson  
 


 
1) Cebank-Cdea 
Norton and Norton 
Radstock College.  
 


• This Project with some 13 partners across Bulgaria, Spain, 
UK and Italy is developing a substantive learning 
programme in sustainable rural development. Two learning 
programmes are under development with a recourse bank of 
learning modules, case studies and learning methodologies 
to support.  


• Managers of rural tourism enterprises and  
• A programme to promote sustainability for those seeking to 


enter the rural tourism sector. Come and find out more about 
this important development and how it is promoting 
European accreditation and certification processes  


 
7.  


European City 
Guides 
Training 
Project  


1) Jan Dobben 
2)  Jos Paulusse 


Landstede ROC 
Netherlands  


 
• City Guides pilot project is an initiative to design and 


implement, test and evaluate a new learning programme to 
support City Guides, especially those working through the 
voluntary sector, see www.city-guides.nl for further 
information.  


1)Irma Hyvonen MJK Institute, 
Helsinki 


8.  How to develop 
business 
competence in 
a SME-
matching the 
needs of an 
adult learner 
obtaining a 
competence –
based 
qualification 
and the 
requirements of 
the employer. 
Case studies in 
Finnish SMEs.  


2)Timo 
Hakkarainen http://www.mjk.fi/en


glish/index.php  


• The Finnish system of competence-based qualifications 
offers the adult learners a flexible way to develop and 
maintain their vocational skills. In competence-based 
qualifications, skills are demonstrated through competence 
tests, regardless of whether the skills have been acquired 
through work experience, studies or other activities. The 
person, who wants to obtain a qualification, can participate 
in a competence test without any training for competence-
based qualification. 


• However, in most cases, further vocational skills are 
required before participating in a competence test. In our 
institute, this occurs especially when persons majoring in 
another area than business administration want to achieve 
better understanding of developing business competence in 
their organizations.  


• In this roundtable, a number of cases where the needs of an 
individual learner and those of the have been matched 
within the frames of requirements of a qualification to 
improve the competitiveness of the organization will be 
discussed. The focus will be placed on small and medium –
sized enterprises where apprenticeship training and 
competence-based qualifications serve as a radical tool for 
development of human recourses and business competence.   
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R o u n d  T a b l e s  ( c o n t i n u e s )  
 


Nub. Title  Presenter  Organization  Summary  


9.  New Mixture of 
Vocational 
Rehabilitation 
and Education: 
Training 
Towards a 
Specific Job by 
Employer 
Cooperation 
and Coaching.  


1) Petteri Ora, 
Project Director 


Kiipula Foundation –
Kiipula Centre for 
Vocational Training 
and Rehabilitation 
(Finland)  


• The Coach (ESF/Equal)-towards a specific job by 
evaluating and coaching. The themes of R&D include:  


• Active guidance and assessment of rehabilitation. The aim 
is to develop methods for needs assessment, the open 
avenues of professional rehabilitation and the ability to 
work by observing performance in real-life working 
environment.  


• Developing training towards a specific job. Applied 
vocational training for a specific job is a vocational 
training entity tailored together with the student and a 
company. It consists of parts of the vocational degree and 
its main objective is to employ the student in a specific 
task.  


• Describing the different ways how the job coaches can 
function in rehabilitation, as support persons of learning 
in the institute as well as at work, and, as guides towards 
the working life.  


• In Finland the project partners include Salpaus further 
education, Lahti University of Applied Sciences, Silta 
Association and Riihimaki employment office. The 
transational partner projects are Equal Employability in 
Scotland, (Re-)Integracija I darbo rinka Kretingos rejone 
and Equal greitkelis in Lithuania, Training Quality in 
Belgium and Request in Holland.  


• The project will be carried out during 1 November 2004 - 
31 December 2007. More information www.koutsi.fi  


10.  EQUAL – 
Right to All 


1) Anne Bogaert 
2) Willy Van den 
Nest 


De Overmolen 
Belgium  


• Will present results from EQUAL round 1 & 2 regarding 
training programs and methods 
• Project “Samira” 


o Training Programs 
o Interactive Method 
o Practical Experience 


• Project “Right2Learn” 


 


o Training Programs 
• Personal Training on Personal Growth 


11.  Skillda  1)Anne Onikki 
2)Louise 
Rosthoej 


Savo Consortium For 
Education  


• Skillda is a Leonardo da Vinci pilot project which is 
developing skills demonstration practices for young 
people in initial vocational education in co-operation with 
Finnish, Danish, Dutch and Hungarian partners. The 
project produces a vocational skills demonstration guide 
for students, teachers and workplace instructors as well as 
an evaluation module for teachers and workplace 
instructors. The results have been and are being tested 
through student mobility projects. See http://skillda.fi  
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R o u n d  T a b l e s  ( c o n t i n u e s )  
 


Nub. Title  Presenter  Organization  Summary  


12.  Talent 
Development  


Rudolph G. 
Bolsius  


KPC Groep  • KPC Groep is involved in an international EU funded 
project with the totle ECUANET (The European 
Corporate Universities and Academics Network). 
Together with 5 Educational Institutes in the Netherlands 
KPC Groep started an investigation in the way these 
institutes organize their own training and development of 
their staff. The methodology is to introduce an 
international developed benchmark as a tool for diagnosis. 
By the end of October it will be possible to discuss the 
way the research is organized and the very first 
impressions of the work done. The aim of that round table 
is to discuss tha state of the art concerning the 
development of the talents in Vocational Training 
Institutes and the possible contribution of the KPC Groep 
Investigation to the quality of these programs.  


13. Leonardo 
Word4word 


1)Rasmus 
Gundelach 
2)Ole Riis-
Pedersen  


Business and Retail 
College Odder  


• Presentation / dissemination of Leonardo Project. 
Terminology database, online on the internet 
www.word4word.dk. A platform with translation, 
illustration and description of approximately 2500 words 
within the shoe-and textile business.  


• How to make a uniform language and meaning of the 
technical words used in the business.  


14.  Developing 
skills 
Demonstrations 
Abroad in 
Business and 
Administration 
sector in 
Vocational 
Education   


1)Jukka Koivisto  
2)Annika Naski  


Jyvaskyla Vocational 
Institute, Business 
College.  


• Skills Demonstrations are part of the evaluation in all 
vocational upper secondary qualifications in Finland. 
Jyvaskyla Vocational Institute has been developing skills 
demonstrations since 2000.In skills demonstration the 
student will show his/her core skills of the qualification in 
real working life during his/her on-the-job learning 
period.  


• An increasing number of students at Jyvaskyla Vocational 
Institute, Business College are on their on-the-job learning 
period abroad. Our goal is to have closer cooperation with 
our present partners abroad and also to expand our 
international on-the-job learning network. We are looking 
for  active partner institutions that have good contacts 
with the labor market to develop international on-the-
learning periods and skills demonstrations in Business and 
Administration Sector.    


15.  EU-US FIPSE 
Project in 
Electrical 
Engineering  


1)Vibeke 
Norgaard 
2)Mary White  


City College 
Birmingham, UK  


• City College Birmingham,UK in partnership with TEC, 
Denmark and Deltion College, Netherlands have been 
involved in an EU and US government funded project 
with 3 partners in the USA. The project has run for 3 
years is about training for electrical trainees and looking 
at the differences and similarities in requirements in the 
electrical industry across Europe and the USA.  


• The project is now drawing to a close and the partners 
have undertaken various dissemination activities; we 
would now welcome the opportunity to share the project  
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with colleagues from EfVET.  
• Vibeke Norgaard (from TEC) and Mary White (from City 


College Birmingham) would like to present the round 
table.   


16.  Recourse 
centres role in 
vocational 
education and 
training.  


1)Liisa Metsola  
2)Anna-Liisa 
Lamsa 


Keskuspuisto 
Vocational Institute/ 
Merikoski 
Vocational Training 
Centre.  


• One task of the vocational special education schools’ in 
Finland is to act as resource centers in the field of 
vocational education and training.  


• The tasks include:  
o Support and offer guidance and training for 


teaching staff about students with special 
needs in mainstream VET schools 


o Networking with mainstream schools in the 
area.  


o Networking with other special education 
schools (joint projects, preparation of 
teaching materials together) 


o Raise awareness about special needs 
students and their challenges  


o  Consult about special education issues  
o Share experiences and good practices.  


 
In the round table, the Finnish vocational special education 
system and the support offered to mainstream schools will be 
discussed.  
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Contribution EUCIS-LLL sur le Rapport Trüpel 


Plate forme de la société civile pour l’éducation tout au long de la vie
European Civil Society Platform on Lifelong Learning


CONTRIBUTION OF THE EUCIS-LLL PLATFORM ON THE « TRÜPEL REPORT »


A proposal for a recommendation on the definition of key competences for
lifelong learning elaborated by the European Commission was sent to the


European Parliament. This proposal was the object of a report by Madam
Trüpel from the Culture and Education Commission of the European
Parliament.


The fundamental issue is at the same time to define those key competences


and to see if they can be integrated into training programmes that concern
young people and adults.


This approach is linked to the Lisbon process and is a constituent part of the


“Education and Training 2010” programme.


The platform wishes to share its position on this initiative in the debate that


emerged.


It reaffirms its own belief on the necessity that all European citizen be
endowed with the capacities that are likely to help him/her become


effectively an “apprentice of lifelong learning”, who knows how to take the
best of formal, informal and non-formal apprenticeships that come out from
the educative, professional and personal situations in which the individual is
immersed.


It reaffirms its attachment to a conception of lifelong training that is not
excluding for individuals, which means that it is focused on personal
development as well as on professional development, that it is directed to
the citizen as well as to the “producer”. Indeed, the Lisbon process could, if


certain equilibrium are not respected, turn the efforts mainly towards
immediate employability and limit in a certain way the possibilities of
intervention.


It reaffirms its attachment to an approach that is not limits to initial


education but integrates all the ages of life at a same level of esteem and
involvement, which supposes to mobilise important means notably
concerning the publics that are the most far away from training and
qualification.


EUCIS-LLL


International and


independent association,


non governmental and


non profit, the


Belgian law (AISBL).


Registered office :


EUCIS.LLL platform


60, rue de la Concorde


1050 Bruxelles Belgique


Contact :


Coordinator:


Audrey Frith


eucis.lll.coordination@gm


ail.com


General Secretary:


Ellinor Haase


Ellinor.haase@eaea.org


President :


Jean-Marc Roirant :


Jmroirant@laligue.org


Figures :


- 40 European countries,


- 54 500 for training and


education venues,


- 2 350 000 professionals


and volunteers,


- 62 000 000 concerned


persons.







Contribution EUCIS-LLL sur le Rapport Trüpel 


Plate forme de la société civile pour l’éducation tout au long de la vie
European Civil Society Platform on Lifelong Learning


As regards the very generalist character of the propositions so far, the platform
shares its fears. They concern :


• On the very heterogeneous character of the proposed competences. If


the possession of certain competences seems immediately perceptible by the
majority of the publics, others are not likely to generate an immediate
interest, as the public at large does not necessarily feel a need for them. One
needs to be very careful here on the different approaches that will obviously


appear between publics from initial training for whom the acquisition of
these competences can be integrated into training programmes and publics
from lifelong learning for whom the approach is based on a voluntary basis
and on the basis of the recognition of prior learning.


• On the lack of information on concrete modalities, for example will each
of these levels be associated to levels? Will there be several levels of skill ?
Will a basic level be required ?


• On the recognition systems that are likely to be implemented: will skills
identification be realised through the classic recognition systems ? Are
specific recognition systems planned, for example under the shape of
portfolios ? Is the link with EUROPASS planned ? …


• On the finalisation of the targeted competences according to national or
regional cultures, to personal or professional situations, to the characteristics
of the publics that are the most likely to benefit from this measure.


• Finally, the platform wonders about the links likely to be established


between the construction of these key competences and the European
Qualification Framework. Following the European consultation, some
descriptive elements allowing to identify each level have been specified. Key
competences are not part of it. This can be understood as it is very difficult


and even hardly conceivable to assign a level to these competence. The
platform is strongly reluctant to the idea of introducing a standardisation
of these competences.


Jean Marc Roirant,
President of EUCIS-LLL platform,
28 August 2006


The  members :


ACC : Association for


community colleges.


AEGEE : Association des


états généraux des


étudiants de l’Europe.


EAEA : European


association for education


of adults.


ECSWE : European


Council for Steiner


Waldorf Education.


EFFE : European


federation for freedom in


education


EfVET : European forum


of technical and


vocational education and


training.


EUCEN : European


Universities Continuing


Education Network


EURO-WEA : European


workers education


association.


EVTA : European


vocational training


association.


FEEC : European


federation for Education


and culture


SOLIDAR : European


platform on social affairs,


international solidarity


and lifelong learning.





