Are you the Mentor
I am looking for?
Real life is immensely more complicated than even the best
textbooks can relate. Therefore the SUPREME mentoring
programme will match a student to a mentor. With the help of
socially responsible citizens, students find their way in life, in
their studies and in their career.
Research has shown that mentorship:

 Improves Leadership Competences
 Strengthens Corporate Social Responsibility
 Prepares Future Employees
 Creates Positive Corporate Image
 Is Personally Rewarding

‘‘Tell me and I forget. Show me and I remember.
Involve me and I understand.’’ S. Goodlad
Contact details SUPREME Mentoring
team Holland
Email: s.simon@fcroc.nl
Website: www.supreme-mentoring.eu

Find out more about the
mentor programme?
Contact the SUPREME Mentoring Team

Empowerment

DEFINITION OF MENTORSHIP

Prevention

Entrepreneurial mindset

Mentorship is a personal developmental relationship in which a
more experienced and more knowledgeable person (mentor)
helps to guide a less experienced and less knowledgeable
person (mentee).
-

a mentor does not have a parental role, but is a role model.
a mentor is not a professional but a volunteer.

Mentoring is not a one way street. It is not intended to only
create positive outcomes for adolescents. The principle of
reciprocity applies: a mentor also learns from his mentee.
Broaden your horizon and learn to see things from a different
perspective.
The key advantage of mentoring for the industry are:
WHATS IN IT FOR ME?

1. Improvement of leadership competences. Mentoring is a
way for every professional to improve their coaching and
leadership skills. Mentoring requires a willingness to share,
listen and provide advice in a flexible relationship shaped by
the needs of the mentee. Improve the economic value of
your skill set, improve your Human Capital!
2. Corporate Social Responsibility. Mentoring is a way for
companies to show corporate social responsibility.
Involvement in the SUPREME mentoring programme is a way
to give back to society.
3. Future Employees. Involvement in the SUPREME mentoring
programme creates the opportunity to prepare future
employees of the industry.
4. Corporate Image. Mentoring creates a positive image of
your company amongst future employees, future customers
and clients and thus creates commercial gain.
5. Personally Rewarding. The personal satisfaction of imparting
wisdom and experience to others without requiring a huge
time commitment.

Role models

SUBSCRIBE TO THE PROGRAM

Mentoring Networking
Subscribe to the SUPREME mentoring programme and find out
for yourself how rewarding being a mentor can be.
How does it work?
Step 1: Intake. The SUPREME mentoring team will contact you for
an intake interview where the mentoring program will be
explained and expectations can be expressed. The Supreme
mentoring team will also ask questions about your educational
background and career.
Step 2: Connect to a mentor. Based on the intake form the
SUPREME mentoring team will look for a suitable mentor-mentee
match. Both from a personal perspective as well as from a career
perspective. A good match is the key for a successful mentorship!
Step 3: First meeting with mentor. The SUPREME mentoring
team will make an appointment with you and the mentee for an
introduction. You will both express your goals and expectations. If
a good match is made, you will make an appointment with the
mentee for the first mentoring meeting.
Step 4: Let the mentoring begin! Now the actual mentoring
process starts. With your mentee you discuss day-to-day
experiences and you help the mentee to achieve his or her goals.
You also determine practical issues like how often you want to
meet, etc.

Find out more about the mentor program? Contact our SUPREME
mentoring team.
Contact details SUPREME mentoring team Holland
CONTACT

Mentorprogramma Friesland
P.O Box 45
8900 AA Leeuwarden
The Netherlands
C: Szilvia Simon
S: szilvias3
T: +31 58 284 2547
M: +31 6 1092 5655
E: s.simon@fcroc.nl
W: www.supreme-mentoring.eu
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