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Message from the President
Dear Members
Welcome to your June 2014 edition of the newsletter. It is full of useful information and
examples of good practice through the range of projects currently being implemented by
members.
There never seems to be a spare moment to take a breath when working in the VET sector
these days – constant challenge and development – most for the better, but I know many are
facing increasing funding pressures year on year. Let us not get too despondent, there are
many many positives, not least the increasing importance of vocational training as a route in
to employment or further progression to higher education. VET reforms are unrelenting but
nevertheless begin to bear fruit in so many ways.
EfVET continues to play a significant role in the reform process, working with our partner
networks within the Joint VET Provider Network (EVTA,EVBB,EUproVET,Eurashe, EUCEN) and
the Commission. The Joint Provider Network has recently presented a paper to DGEAC on our
perspective of the impact and short term deliverable targets set out in the Bruges
Communique.
Our next joint meeting will take place in mid July and will see a joint communiqué to go
forward to the Commission contributing to the wealth of good practice across the sector. You
can find these position statements and other links to Working groups and thematic groups
bringing VET providers and policy makers together on www.efvet.org.
23rd EfVET Annual International Conference is launched.

I am pleased to announce that Registrations and accommodation booking forms are now on
the website www.efvet.org and on line registration is now open for our next Conference taking
place in Porto, Portugal from 22nd to 25th October 2014. I look forward to seeing a growing
number of representatives at Conference.
The theme this year concentrates on bringing Business and VET together in partnership. It will
explore good models of partnership and address the ‘How’ in terms of business engagement;
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skills development and more. Speakers will be drawn from the business community and the
VET sector. In addition We will have the pleasure of welcoming Joao Santos, Deputy Head of
Unit, DGEAC and also the Minister for Education, Portugal.
Those of you familiar with Conference will note that the programme has been revitalised,
bringing a new freshness to proceedings and generating more interaction between
stakeholders and delegates. The programme is on the website and the Conference team is
currently putting the finishing touches to the final version.
Prior to Conference and in preparation, we will shortly be seeking good practice examples from
across the membership on several aspects of Conference eg: business engagement models;
tackling youth unemployment and Examples of good practice in promoting and expanding work
based learning and apprenticeship type provision. We will be distributing a ‘template’ to
gather these and hope to publish these within a series of documents for Conference and wider
distribution. Do please respond positively to these – it helps raise the profile of VET and
provides opportunity to learn from each other.
EfVET recognised for its ‘Outstanding Commitment to Vocational Training’

In early April I was very honoured to be invited, as President, to Bilbao to receive the HETEL
Saria (award) 2014 on behalf of EfVET. The award was presented at a VET conference by
Julen Elgeta, President, HETEL (See pictures) in the company of the Basque Minister for
Education and some 120 delegates /representatives of Vocational Training and businesses.
The award was for EfVET’s outstanding commitment to Vocational Training. It was, to say the
least, a great privilege and a very proud moment for me and my EfVET colleagues. We very
much appreciate the recognition of the work EfVET undertakes to support and improve VET
across Europe.
Enjoy reading the newsletter and keep contributing to it with articles and news from our
member institutions. We have a lot to learn from each other
Warm regards

Peter Hodgson
President, EfVET
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Méssage du Président
Chers Membres,
Soyez la bienvenue à notre bulletin de juin 2014. Il est plein d’information importante et
d’exemples de bonnes pratiques dévéloppés par une gamme de projets gérés par nos
membres.
Il semble que nous sommes toujours à bout de souffle comme nous travaillons dans le secteur
VET ces jours-ci de défi continue et des développements – meilleurs pour la plupart, mais je
sais très bien que nous devrions faire face aux réductions financières pendant des années à
venir. Mais ne soyons pas si mécontents, parce qu’il y a beaucoup d’aspects positifs.
L’importance croissante de la formation professionnelle qui mène à l’emploi et le progrès à
l’éducation supérieure. Des réformes de VET sont incéssants, mais néanmoins forts signifiants.
EfVET continue à jouer un rôle important dans le procésus de réforme car nous travaillons avec
nos réseaux partenaires – EVTA, EVBB, EUproVET, EURASHE, EUCEN et la Commission
Européenne. Ces réseaux ont présenté un papier à DGEAC, qui décrit notre perspective sur
l’impact et des buts à atteindre dans le Communiqué de Bruges. Notre prochaine réunion aura
lieu au mois de juillet et nous composerons un communiqué en commun qui sera présenté à la
Commission Européenne pour l’informer de la bonne pratique dévéloppée par notre secteur.
Vous trouverez ces documents et d’autres liens aux groupes de travail et aux groupes
thématiques dans lesquels EfVET est représenté sur notre site web www.efvet.org

23rd EfVET Annual International Conference est lancée.

Je suis heureux d’annoncer que vous trouverez aussi des fiches pour participer à notre
conférence annuelle et réserver une chambre d’hôtel sur le site web. Notre conférence aura
lieu à Porto au Portugal du 22 au 25 octobre 2014. J’attends avec impatience de rencontrer un
groupe croissant de représentants à cette conference. Le thème de notre conference cette
année a pour but d’encourager les partenariats entre les institutions de VET et le monde
d’affaires. Il explorera de bons exemples de partenariat et de développement de compétences.
Nous aurons des présentations du monde d’affairesnet du secteur VET.
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Nous aurons le plaisir d’accueillir Joao Santos du DGEAC et le Minstre d’Education de Portugal.
Ceux de vous qui assistez régulièrement à nos conferences observerez que nous avons
révitalisé le programme pour générer plus de communication parmi les participants. De
nouveau le programme final se trouvera sur le site web.
Pour preparer la conférence , nous chercherons des exemples de bonnes pratiques
dévéloppées par nos membres pour alimenter le thème – partenariats avec le monde
d’affaires, des projets qui s’adresse à la réduction de chomage des jeunes, des idées de
promouvoir les stages aux entreprises et le nombre d’apprentis. Ces exemples apparaitront
dans une série de documents pour la conférence et seront distribués plus largement. Je vous
prie de nous aider dans cette tâche et nous envoyer vos exemples.

EfVET reconnu à cause de son engagement impressionant à la formation
professionnelle

Au mois d’avril, j’ai eu l’honneur, comme Président d’accepter la invitation d’aller à Bilbao pour
recevoir de la part d’EfVET le Prix Saria d’HETEL. Julen Elgeta, le président d’HETEL, m’a
présenté le Prix pendant une conférence de VET. Le Ministre d’Education basque et 120
représantants de VET et des entreprises ont aussi participé à la conference. Ce Prix reconnaît
l’engagement impressionant d’EfVET à la formation professionnelle. C’était un grand privilège
et un moment très fier pour moi et mes collègues d’EfVET. Nous apprécions énormément le
reconnaissance de l’appui qu’offre EfVET pour améliorer le VET en Europe.
J’espère que vous trouverez ce bulletin intéressant et que vous continuerez à y contribuer des
articles
Mes meilleurs voeux

Peter Hodgson
President, EfVET
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23rd EfVET Annual International Conference

VET – safe port for youth and business!
Working together in Partnership – VET and Business
collaboration
The theme this year concentrates on bringing Business and VET together in partnership. It will
explore good models of partnership and address the ‘How’ in terms of business engagement;
skills development and more. Speakers will be drawn from the business community and the
VET sector. In addition We will have the pleasure of welcoming Joao Santos, Deputy Head of
Unit, DGEAC and also the Minister for Education, Portugal.
Those of you familiar with Conference will note that the programme has been revitalized,
bringing a new freshness to proceedings and generating more interaction between
stakeholders and delegates. The theme and programme is on the website and the Conference
team is currently putting the finishing touches to the final version.
Registration details of the programme and hotel booking forms are available on the website:
www.efvet.org
Register early (before 31st July) for the discounted rates.
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New VET education reform in Denmark starting 2015
The Danish vocational education and training programmes (I-VET) are alternating or sandwichtype programmes, where practical training in a company alternates with teaching at a
vocational college. This model is not going to change, but the entry in the VET system is about
to change radically. The intentions are good: the government wants to raise the attractiveness
of the VET colleges, get more young people to choose a VET education right after primary
school, reduce the dropout rate and is urging the VET colleges to create an appealing and
challenging study environment for the VET students.
The basic (entry) programme has been a flexible one, typically between 20 and 60 weeks for
the technical entry depending on the needs of the individual student. With the reform,
students coming directly from the 9th grade would have a first entry course of 20 weeks and
are presented for a broad picture of a VET college and the career possibilities. Each VET
Colleges has the possibility of designing a profile for their school – might be extra attention to
sustainability, innovation and so on. The next 20 weeks are for students, who have done 10 th
grade as well. During these 20 weeks, one has to pick a track – wood, technology, health …
The business colleges have now 2 years, before the student leaves for in company training.
With the reform it is deducted to one year.
It leaves us with reduced time for international activities, going abroad for 3 weeks in a
company in the beginning of your VET education is difficult, since the amount of time in the
entry level is reduced – the competence goals are not.
The hope is to “steal” 30 % of a youth cohort from the ordinary gymnasium/high schools and
get them in the VET- colleges.
Vibeke Holtum Nørgaard, EfVET Denmark

European Qualification Framework Advisory Group
Synthesis of National developments related to the implementation of the EQF –May
2014
This is the latest information on the state of play of 36 countries that participate in the
implementation of the EQF and provides a comprehensive overview of the implementation of
the two main milestones of the EQF as defined in the EQF Recommendation as well as the
state of play of national qualifications framework development and implementation in each
country.
The main national milestones for the national implementation the EQF are:
 Development and implementation of the national qualifications framework;
 Draft report on referencing national qualifications levels to the EQF ready for discussion
within the EQF Advisory Group and the publication of the referencing report and the
results of the referencing in the EQF portal.
 Making reference to the relevant EQF level in each new qualifications certificates,
diplomas and Europass supplements.
20 EU Member States (AT, BE-fr, BE-vl, BG, CZ1, DE, DK, EE, FR, HR, IE, LT, LV, LU, MT, NL,
PL, PT, RO, UK), a candidate country (IS) and NO have national qualifications frameworks in
force. 20 EU Member States (AT, BE-fr, BE-vl, BG, CZ, DE, DK, EE, FR, HR, IE, IT 2, MT, LT, LU,
1

Covering VET and school qualifications. The NQF-HE is being developed.
Does not have an NQF. Referenced national qualifications levels to the EQF. NQF is planned to be developed.
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LV, NL, PL, PT, SI, UK) and a candidate country (IS) have presented their national referencing
report to the EQF Advisory Group by the end of 2013. Two Member States (KY, RO) and NO
foresee the presentation of their referencing reports to the AG in the meeting of the EQF AG on
4-6 June 2014. Five Member States (BE-de, ES, FI, HU, SE) and two candidate countries (MK,
ME) within 2014 and one Member State (SK) and one candidate country (TK) in 2015.
Geoff Scaplehorn
Representing EUCIS-LLL and EfVET on the Monitoring Group.

International
Sebastian

Congress

on

Vocational

Education

in

San

Based on the invitation of Basque Government EfVET was represented on an International
Conference on Vocational Training, which were hosting in Donosti-San Sebastián (2014,
May 28-30). The conference was a real meeting point for Vocational Training Centres from 45
different countries from the five continents for 3 days, to analyse, discuss and share different
experiences related to the changes and transformations occurring around the world, along with
searching for new common goals and challenges in this thrilling world of Vocational Training.

The conference focused on the importance of Vocational Training for competitiveness
and handling youth unemployment problem in Europe. The presentations and the papers
were focused on the development of Vocational Training both from the perspective of training
that is increasingly aimed at high qualifications, and regarding the support the VT Centres are
providing or can provide in the sphere of Applied Innovation, first and foremost to small and
medium-sized companies. The keynote speakers shared their ideas about the new VT models
being developed in the most advanced countries worldwide based on highly supported
internship and workplacement by the VET institutions, together with new work methods and
ways of cooperation between Vocational Training centres and companies in different
production environments giving real working experiences to the VET student.
The speakers spoke about the managers tasked with implementing the new Industrial
Vocational Training in the USA, in South Korea, as well as with managers of different support
projects from the Innovation Vocational Training centres applied in the SMEs of Canada,
Australia and Hong Kong. The organisation of the new structure and how a new highly
advanced training centre model operates in Finland was outlined, along an overview of the
value that VT gives to a competitive economy in Denmark. The representatives of the
European Commission and CEDEFOP presented the European vision of Vocational Training, and
the last but not least VET strategy of the Basque Government was described by the Jorge
Arévalo Turrillas, the Deputy Minister for Vocational Education and Training of Basque Country.
Dori Tibor, EfVET Hungary
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Secretary of EfVET participated in EUROCHAMBRES conference
“Great apprenticeships in small business”
On the 29th of April, 2014 Eurochambres organized a stakeholders’ conference “Great
apprenticeships in small business”, where EfVET was invited to participate in panel discussion
and present their views on development of relations between VET and business. The keynote
speakers of the conference were Androulla Vassiliou, Commissioner in charge of Education,
Culture, Multilingualism and Youth, Richard Weber, President of Eurochambres, Christa
Schweng, President of the LMO (Labour Market Observatory) of the EESC.

The theme of the conference raised great interest among many stakeholder groups, and there
were more than 100 delegates, participating at the conference. The panellists, among which
was Dana Bachmann, Head of Unit at DG EAC, responsible for VET, representatives of
member-states’ Chambers and Rasa Zygmantaite, EfVET secretary, discussed ways to improve
work-based learning and shared examples of good practice in their countries about greater
involvement of small business and providing support for VET. Rasa zygmantaite presented
EfVET’s position on this very important issue- VET and business collaboration in the context of
ET2020 objectives and strategy.
The moderator of the discussion Arnaldo Abruzzini, Secretary General of Eurochambres,
expressed a point that the relations of business and VET have had a negative shade in the past
and invited EfVET representative to argue. Rasa Zygmantaite reminded the delegates about
the development of business- VET relations during the past decades through students’
placements and international mobility. Moreover, EfVET has signed the Pledge of VET providers
for the initiative of European Alliances for Apprenticeships (prepared for all VET providers’
associations by Peter Hodgson, president of EfVET), where we pledge to work with our
member organisations to continue to promote and strengthen collaboration and partnership
between Business and Vocational Education and Training providers throughout Europe. This
with a view to stimulating and extending opportunities for young people to gain employment.
One of the best ways of doing this is via Apprenticeship-type training with both Business and
VET institutions working together to ensure high quality Apprenticeship programmes. EfVET is
ready to play its part, through the sharing of good practice across the EU; initiating
collaborative project activity that identifies appropriate and successful models and promote the
transfer of models / knowledge between countries and partners alike. We will work all
together to promote improved quality and quantity of work based Apprenticeship-type
provision and delivery methodologies across the EU.
There were quite many delegates in the conference from the world of work, from business
umbrella organizations at EU, who were not aware of the level of business involvement in VET
across Europe, e.g. in designing educational programmes and curricula, participating in
qualification exams etc. The Secretary of EfVET reminded the delegates, that we all - learners,
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teachers, businesses and politicians, are in the same boat, as regards the new challenges,
which the technologies of the XXI century bring on VET. Thus we have to work closer in order
to ensure that VET institutions provide the skills training capable of meeting the needs of
business and industry for the future.
On the other hand, VET institutions, especially in the countries with less degree of work-based
learning in VET, often take fright at the mere mention of “dual system”, as the teachers of
practical training are afraid to lose their present jobs. The VET system on the whole argues
about educating an active citizen in its institutions, ensuring development of ‘soft skills” of the
young people, while simple learning of profession doesn’t provide this opportunity. In this
aspect apprenticeships cause ‘no danger” for the CVET and adult education.
In each EfVET conference our members discuss the latest policy initiatives and documents,
thus, e.g. last year’s conference was devoted to entrepreneurship in VET (the conference in
Athens “The College that work”), while this year we will again discuss working together in
partnership: VET and Business collaboration (Conference in Porto).
Rasa Zygmantaite

Thessaloniki, 22 May 2014

Cedefop Press Release - Education needs to match industry’s
speed to remain relevant
At a high-level dinner, organised by weekly newspaper European Voice in Brussels this week,
Cedefop Director James Calleja said that ‘educational reform must have relatively the same
speed as developments in the labour market’ to make it easier for young people to move from
education to employment.
Mr Calleja was invited to a restricted group of top-level EU policy-makers, business executives
and representatives of the education and youth sectors to exchange practical examples of
success stories in helping young people move from education into employment.
Participants argued that today’s labour market poses huge challenges to education, businesses
and learners. It is not always possible for education and training to tailor skills to labour
market needs. Hence, training teachers is paramount to ensure that education remains
relevant to employment.
Apprenticeship programmes and work-based learning are tools that can accelerate transition
from education to employment as they attract learners to a learning environment which
integrates the workplace itself. Although forecasting the skills businesses need is important,
this is not easy to achieve in an unpredictable and constantly changing labour market context.
The need for new mindsets, particularly on the value of vocational training, was stressed by
various speakers. Mr Calleja remarked that the first challenge is to recover the ‘casualties’ of
education systems, particularly people not in education, employment or training (NEETs) and
early school leavers: ‘This is where education and businesses can join forces and promote
quality apprenticeships and work-based learning.’
The second challenge, said the Cedefop Director, is for education authorities to invest heavily
in early education making sure that all young people possess key competences and the right
attitude for employment at the end of the schooling period.
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Trends are clearly showing that, beyond compulsory schooling, sectoral standards and quality
assurance govern certification, and public education may well lose its current hold on further
and higher education.
Mr Calleja reiterated the importance for EU Member States and social partners to put European
policies and tools in practice, as these ease transition from education to employment for
European citizens.
·
·

Notes to editors
The event, which discussed how to get young people into employment, was chaired by Simon
Taylor, Assistant Editor of European Voice, and Sang Woo Kim, President, Corporate Affairs
Europe, Samsung Electronics.
Invitees hailed from McKinsey & Company, the European Commission, JA-VE Europe, Global
Apprenticeship Network, OECD, Digitaleurope, Telefonica Europe, Business Europe, Think
Young and the European Youth Forum.

Cedefop Briefing note - Developing apprenticeships
We are pleased to send you Cedefop's latest Briefing Note Developing apprenticeships for you
to download in your preferred language (Spanish, German, Greek, English, French, Italian,
Lithuanian, Polish and Portuguese) and format (Pdf or eBook optimised for tablets and
smartphones).
http://www.cedefop.europa.eu
Please find below direct links to our three previous Briefing Notes:
·
·
·

Skill mismatch: more than meets the eye
At the interface of learning for employability - Cedefop’s achievements in 2013 and plans
for 2014
Keeping young people in (vocational) education: what works?

The full archive is at http://www.cedefop.europa.eu/EN/news/briefing-notes.aspx

Call for Action!! Strategic Partnerships on NEETs together with
EfVET !!
The European Commission Head of Unit and Erasmus+ Coordinator Antonio Silva Mendes has
invited EfVET to contribute to the International Conference on NEETs held on 10-11 March
2014 in Bucharest.
The Conference “Keeping Young People in Employment, Education and/or Training: Common
challenges - Shared Solutions”, organized by the Romanian Ministry of Education, the Ministry
of Labour and the Ministry of Family and Social Protection have provided the opportunity to
share policy visions, national reforms and examples of good practices to tackle the emergency
of European youngsters who are out of the system, not engaged in employment, nor in
education and training.
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For more information on the conference and for all supporting documents, please visit:
www.neets-conference2014.ro
Following the European Council recommendation on the Youth Guarantee, in April 2013, and
the Conclusions on enhancing social inclusion, in November 2013, all member states are now
confronted with the challenge to implement concrete measures in all areas which may
contribute to ensure active and valuable engagement of youngsters, under the following
parallel dimensions:





Prevention
Education, training and non-formal learning
Transition from education to employment
Employment

Within a bilateral meeting held in Brussels with EfVET representatives, Antonio Silva Mendes
have also recommended to EfVET and to its members to establish partnerships with youth
organizations promoting joint projects focusing on NEETs.
During the Conference in Bucharest on NEETs, it was launched an expression of interest to join
such transnational pilot initiatives to those delegates attending EfVET presentation.
EfVET then launched among its members a same expression of interest and organized online
webinar for all interested parties.
Over 40 number of organizations expressed willingness to establish pilot initiatives, under the
framework of Strategic Partnership within Erasmus+, facing the following challenges:






Transition of NEETs from inactivity into education and employment
Piloting informal learning initiatives to attract NEETs
Piloting methodological approaches for counselling, guidance, orientation
Cross sectorial partnerships involving different stakeholders including youth
organizations
Recognition of skills and competencies acquired within non-formal and informal learning
to access further learning

As a result of the process, two project proposals were submitted, one in Portugal and one in
Italy, under the framework of Erasmus+ Strategic Partnerships.
Furthermore, the next EfVET International Conference will offer the opportunity to further
discuss ideas and establishing new partnerships under this topic.
Stefano Tirati
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Europe Mobility Network

Europemobility Network is a leading international network of key players active in work
placements abroad, coordinated by CSCS. It has been developed with the support of the
European Commission and the Executive Agency for Education and Culture in the framework of
Lifelong Learning Programme – Thematic Networks.
The Network, which is aimed at boosting the quality and quantity of work placements abroad
in Europe, currently counts about 300 members, it is present in 31 countries, represents 500.000
students, 50.000 staff and covers more than 17.000 mobility placements per year. The
Community is composed of educational experts from Vocational Education, Higher Education and
Informal and Non Formal education, active in learning mobility and responsible for sending
and/or hosting mobile learners accomplishing practical experiences or work placements abroad.
The project is carried out with the contribution of EfVET, EVTA, inter.research e.V., KCH
International, First Elements, La Ligue, Chambre Régionale des Métiers Midi-Pyrénées, European
Minds and CBE.
Among the upcoming activities, the final International Conference, due to take place in Olbia
on 25-26 September 2014, will focus on transnational work placements programmes, with
special attention to NEETs and to Youth Guarantee schemes. The conference has already
received the patronage of the National Agency Erasmus+ (ISFOL) and of Sardinia Regional
Government.
The project is implementing the 2014 Video Contest, that can be promoted among your
learners. The video of a mobility experience can be uploaded on www.europemobility.tv and the
learner may have the chance to win €500, for the best video nominated by the Jury, and an iPad,
for the best video nominated by online voters. Videos should be uploaded by 30 July 2014,
nominations will win a trip to the Award Ceremony in September.
VET operators can also factively contribute to a better understanding of practices applied to
transnational learning mobility schemes through Peer Learning Clubs, implemented through
webinars whereby experts can exchange their views about different aspects like Quality,
Recognition or Funding Schemes.
For more information, please visit:
www.europemobility.eu
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Erasmus for Young Entrepreneurs

Erasmus for Young Entrepreneurs is a cross-border exchange programme which gives new
or aspiring entrepreneurs the chance to learn from experienced entrepreneurs running small
businesses in other Participating Countries.
The exchange of experience takes place during a stay with the experienced entrepreneur,
which helps the young entrepreneur acquire the skills needed to run a small firm.
A network of Intermediary organisations is available in all EU countries for entrepreneurs
interested to take part in the programme.
CSCS is running the programme since 2008 and is now leading the most performant
consortium in Europe in term of successful exchanges accomplished between young and
experienced entrepreneurs.
For the VET students interested to start their own business, this programme is a good
opportunity to acquire entrepreneurial skills, to exchange knowledge and experience, and to
create potential commercial relationships abroad.
For more information, please visit:
www.erasmus-entrepreneurs.eu
www.erasmus-entrepreneurs.it - for Italy only.

Transfer of Innovation and Development of Innovation
projects in which EfVET or its members are a partner.

RESILIENCE
A seminar will take place in Vienna on 6 November during which resources will be available
including a selection box of exercises, guidelines, personal profile interview and serious game
developed by the project team to help individuals and groups develop their resilience skills.
Experts will explain the benefits of resilience development in different situations and there will
be an opportunity to discuss how resilience training could be used in different organisation and
countries. For more information contact any of the partners on www.resilience-project.eu
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The team includes Blickpunkt Identität, Austria (lead partner); Medizinische Universität Wien,
Austria; Listaháskóli Íslands and Mimir-símenntun, Iceland; Norton Radstock College, UK;
CSCS, Italy and Greek Academic Network.

Connect-VET
A workshop was held recently in beautiful
surroundings at Bath Spa University to discuss
with local businesses how universities and VET
institutions can encourage innovation and
development of the rural economy. Discussions
focused on exploring what businesses need and
the different ways students can obtain the
experience
they
need,
including
work
placements, apprenticeships and e-learning.
The event also looked at how academic
research can be used to benefit businesses in a
practical way.
An international seminar on best practice ways to develop cooperation with businesses in rural
economies will be held in San Sebastian in the Basque Country on 9 September 2014.
Partners include University of Helsinki Ruralia Institute, Finland (Coordinator); CSCS, Italy;
Norton Radstock College, UK; Rogaland School and Business Foundation, Norway; Estonian
University of Life Sciences; CDEA, Spain; Lapland Naturals, Finland; Universita degli Studi di
Firenze, Italy; Bath Sap Univerity, UK; Estonian Rural Tourism Organisation; EfVET and
European University Continuing Education Network.
For more information see
http://www.luontoyrittaja.fi/558.html

Developing teachers' skills in coaching, e-environments and
entrepreneurship

E-DECO
Whilst the whole of Europe is facing serious economic crisis, entrepreneurial spirit and business
awareness are needed amongst VET students. Vocational teachers are key drivers to feed and
encourage the spirit and guide the action of potential start-ups of their students. A personal
coaching approach to guide potential entrepreneurs is fundamental to ensure a good start and
minimize the risks of failure. The potential of information and communications technology
(ICT) can be used to boost the efficiency of coaching and increase its attractiveness through
distance learning.
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VET teachers need to update and develop their skills in coaching and e-environments. The aim
of the E-DECO project is to promote and transfer innovative teaching methodologies and
competence of VET teachers by developing their coaching and e-coaching skills in the context
of entrepreneurship and business.

Project partners at first meeting in Helsinki

This project will transfer new innovative teaching methodologies of two LLP-projects: EntreCoach and BeSTrain. Results could be described as e-Entre-Coach method. There are five
partners participating in the project: UK, Spain, Lithuania, Holland and Finland.
Key target groups are the VET teachers and trainers of participant countries; there will be 50
VET teachers trained. Secondary target group are the students benefitting from the new ecoaching competencies of their teachers and having the potential to set up their own business.
The sustainability of E-DECO is ensured with the shared vision that more teachers will be
trained after the project has ended.

Dual Teaching System: Teachers’ role change
In scenario of unemployment crisis, VET systems must be a key actor to improve the
employment rates of youngsters. But the reality is very different in most of the Southern
Europe. The young unemployment rate is raising more than the 50% while this rate is not
bigger than the 8% in the North. One of the key factors that can justify this difference is the
close collaboration between the VET Systems and the companies through the implementation
of Dual training system. But also it is very important that teachers must change the way they
teach and develop some “new” informal key pedagogical skills.
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Transfer of Innovation project “DUAL TEACHING SYSTEM” No. 2013-1-ES1-LEO05-66184
would help to improve the skills of teachers. Teachers must teach the same contents but with
less teaching hours. This fact implies that teachers must:
• teach in a different pedagogical way,
• dominate some specific and adapted teaching methodologies,
• know the reality context in which the companies develop their activities,
• develop the key pedagogical competences needed to apply the Dual training system.
The role of VET teachers should change- they are not as much knowledge transmitters as a
mediators of knowledge between schools and companies.
The Dual training system can be the answer. But before the establishment of this system in
South EU the key actors (teachers) should be able to apply it. That is the aim of the project.
Partners of the project:
HETEL, ES
Fondo formacion Euskadi, S.L.L., ES
Bitoriano Gandiaga Fundazioa, ES
ROC West-Brabant, NL
MPRC, LT
CENFIM-PT
bfw, DE

Methods Project - Teaching foreign languages to VET students
Teachers around the world are doing a great job in teaching their students a foreign language,
and showing them the relevance of being able to speak a foreign language. There is a vast
array of resources available for this purpose, especially when teaching in primary and
elementary schools. This is not always the case in VET teaching. Many of our colleagues
experience a lack of resources targeting the VET learners, with materials and teaching
approaches that are suitable for them and their interests. While the available resources seem
to be more suitable for the “academical learner”, and more and more VET teachers are
experiencing a lack in motivation from their language learners followed by a rise in demands
towards cross border communication, a need has arisen to create a platform for the “practical
learner”.
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The METHODS project aims at creating resources for VET language teachers and making it
easier for the teachers, through practical and relevant material, to motivate and make the
learners more autonomous. The five communicative language-teaching methods have one
overall purpose, to let students, if for a moment, forget that they are in a classroom and to
make learning relevant for them.
As for easy-to-use lesson examples and lesson plans the project is adapting and translating
into three new languages, guidebooks on how to teach using the methods as well as how to do
courses for other colleagues. These can all be found and downloaded on our project website
www.languages.dk/methods
The Methods project is now approaching the halfway mark of the funded period, and we are
commencing the translation stage. The already created manuals for the five methods;
PhyEmoC, Task Based learning, Computer Assisted Language Learning, E-Tandem, Simulations
as well as the course guide book and the International Work Placement Guide, which already
exist in several languages, and are available for free on our website, will be translated into
Slovenian, Maltese and French.
By 2015, in-service teacher training courses will be offered in all partner countries, and
teachers from VET training institutions and from other sectors will be able to take part. For
more information regarding the training courses please consult the project website or send an
e-mail to project coordinator Cecilia Leboeuf at CL@SDE.DK

Capacity Bulding for Lifelong Learning Programme
CSCS is the coordinator of the project Capacity Bulding for Lifelong Learning Programme,
promoting local and institutional development strategies based on innovative methodologies
and focused on the exploitation of successful initiatives and tools developed at EU level. The
project is carried out in cooperation with EFVET, EUCIS LLL, CDEU, CBE, European Minds,
Asset Tec, SVAP, Lapplands Gymnasium and the School of Economics and Business of the
University of Sarajevo and it is supported by the Lifelong Learning Programme through the
activity
of
Dissemination
and
Exploitation
of
Results.
International research and evidence show that results from previous EU projects, such as
methodologies, tools and good practices, often tend not to be used and properly exploited
after the lifetime of the project.

The project aims to overcome these barriers and to promote synergies among different players
Page 18 of 25 EfVET Newsletter June 2014

by sharing methodologies, tools and good practices already developed with a wide audience,
primarily with decision makers, public administrators and educational providers, and thus
contribute to the integration of LLP results and tools within capacity building processes.
For the final phase of the project, an International Conference will take place on 18th
September in Athens, with the involvement of decision makers and professionals around
focused areas as skills shortages, NEETs, innovation in education and local development within
macro-regions.
For more information, please visit:

www.capacitybuilding.eu

ENTANGLE – Entrepreneurship Teachers for VET –
a novel generation learning approach
The ENTANGLE project is a project funded with the support of the European Commission,
which aims at providing VET teachers with skills and competences in order to improve the
quality of the entrepreneurship training and develop new programmes better adjusted to the
business world.
Partnership of ENTANGLE Project is now finalizing the piloting stage. Partners in each
participant country (ES, NL, CY, LT, SK) are testing the e-learning platform and the contents
with the collaboration of the target group: VET teachers. A total of 80 participants are taking
part in this process.
Overall, the teachers are qualifying the training contents of ENTANGLE as very useful for use
them in the classroom with the students. They value the applicability of the Business Model
Canvas, how easy it is to use and, above all, that it is a very dynamic and entertaining tool,
quite different from the contents usually taught during the lessons.
Some quotations from the participants in the piloting:
“In our experience with VET students, we see that every year, without exception, that there
are students concern about entrepreneurship and we have not always been able to guide
them. I think that ENTANGLE will serve us to better help our students. In my opinion, this
initiative should extend throughout the education system, at all stages with appropriate
adaptation, especially in vocational training (...)” Antonio Berrocal, VET teacher in Plasencia
(Spain)
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Thanks for showing us this useful tool to go dip in entrepreneurship. I've no doubt that I will
use the resources, material and training you have provided us for my classes. From the
standpoint of training for me ENTANGLE has been like a fresh air and a good way to update my
knowledge in this field. In the current economic crisis this is an excellent opportunity for
students to know the real world in which they are going to play. This course is a good way to
give them real and useful tools to avoid frustration when trying to enter to the working world.
I'm sure that this source of knowledge pushes them their future careers and will be an
excellent opportunity for them to build a better future.” Jesualdo Carcelén, VET teacher in Los
Santos de Maimona (Spain)
The results of this phase will be ready in July, and based on these improvements will be made
to the training materials and the e-learning platform.
ENTANGLE platform will be officially presented at the final event to be held in Los Santos de
Maimona (Spain) on 23 and 24 September 2014. Partners are already working on the
exploitation of the project results to give continuity to ENTANGLE.
More information available in the project website www.entangleforvet.eu and in the blog
http://entagleforvet.blogspot.com.es/
ENTANGLE project -TOI 2012-1-ES1-LEO05-50335- is co-funded thanks to the Leonardo Da
Vinci programme. This communication reflects the views only of the author, and the
Commission cannot be held responsible for any use which may be made of the information
contained therein.

Tools4CLIL project has all perspectives to go on
On the 7th -11th of April “Tools for CLIL teachers” project team gathered in Belfast for their final
meeting. For three busy days the team enjoyed the working atmosphere and the hospitality of
the Belfast campus of The University of Ulster.
The main project software- Wordlink - Multidict -Clilstore was tested with a multinational
audience in partner countries and international conferences, however, it is obvious, that
perfection has no limit! This can be easily said about Caoimhin O’Donaille’s (main software
developer of the project) attitude towards the system, created by the project, which at the end
of the project seems even user-friendlier than we expected it to be. It is obvious that the
project outcomes have a good future ahead, as we enjoy the growing number of units in the
Clilstore,
created
by
our
end-users.
The project team was warmly welcomed by Professor Ailbhe Ó Corráin – Director of the
Irish and Celtic Studies Research Institute and Prof. Alastair Adair – Provost of the
Belfast Campus of the University. This kind attention from the part of the university
authorities demonstrate overall positive attitude and support for IT tools in language teaching
and the use of the software developed by the project in order to boost the learning of Irish and
Scottish Gaelic languages.
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There is no doubt that the project website and all social networks will be active after the end of
the project lifetime. Not only because other projects of languages.dk family have been using
them and there are always a new one at the end of the line. We have just announced a call for
Tools on-line courses and during the first hours at least 5 participants, coming from
Luxembourg, Greece, Indonesia, Japan, and France have registered.

"Tools project team is happy with the final product"
For more information, please, contact project coordinator Kent Andersen from SDE (DK):
ka@sde.dk
or
visit
the
project
website
www.languages.dk/tools
SDE (DK) - coordinator
University of Southern Denmark (SDU),
Universidad Politécnica de Valencia
Marijampole VET centre (MPRC)
European Association for Computer-Assisted language Learning (EUROCALL)
Sabhal Mòr Ostaig (SMO)
University
of
Universidade de Évora

Ulster

ECVET4practitioners Toolkit Launched!
The ECVET4practitioners project is announcing the launch of the ECVET4practitioners Toolkit.
The Toolkit provides practitioners from the hospitality sector with access to information on
how to implement practicum and study mobility using the European Credit system for
Vocational Education and Training (ECVET). The Toolkit enables users to identify the
opportunities and challenges associated with using the ECVET framework, and supports the
implementation of a strategy to address these points with the use of forms and other such
resources made available.
The Toolkit is presented in a user-friendly format, separating activity into Before (pre), During
and After (Post) Mobility.
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In order to access the Toolkit just go to the ECVET4practitioners website and log in by
providing your name and email.
The project:
The ECVET4practitioners project aims to facilitate and promote student transnational mobility
as a recognized and integrated part of VET qualification programmes within the hospitality
sector. The project aims to achieve this goal by developing a mobility network in hospitality
which will utilize the European Credit transfer system for Vocational Education and Training
(ECVET) – between VET providers in five countries: Finland, Cyprus, Netherlands, Spain and
UK.
The project consortium:
Five established VET providers across five EU countries with a total student population
exceeding 35,000 and strong links with national and EU VET Associations (EfVET, EVTA,
EUproVET) form the core of this consortium. In addition, two associate partners with specialize
expertise in Hospitality and Catering will provide valuable industry input and help exploit the
ECVET benefits and key principles to the industry both at national and European level.
For more information:
Visit www.ecvet4practitioners.com and contact your national ECVET practitioner.

This project has been funded with support from the European Commission. This
communication reflects the views only of the author, and the Commission
cannot be held responsible for any use which may be made of the information
contained therein.

The StorySHOP project
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StorySHOP - Storytelling for Social and Health Care Workers Professional Identity
Development is a Leonardo Transfer of Innovation project, aimed at developing a training
programme based on digital storytelling addressing healthcare workers in Europe.
The project aims at producing a training curriculum and a set of materials and tools helping to
prevent drop-out during education as well as to reduce the high risk of burnout among the
professionals working in the sector.
In the period from February to April the partners worked on mapping the healthcare workers’
training systems in the countries respectively. The available training resources addressing the
relationship with clients and psychosocial aspects were also mapped and focus groups
established in order to get hands-on experiences and stories from the health-care workers.
One of the things the mediator of the focus groups noticed was an interest from the
participants in telling and sharing their stories. Examples from their daily work were often
brought into the discussions. One mediator mentioned, he believed, that the health care
workers for once felt, that they were taken seriously on a professional level. The fact that their
results would be read by others and that it was a part of developing a larger learning
programme gave the participants extra motivation in completing the task at hand. Some
participants even supplied their answers with drawings, in order to explain or underline a point
of view.
The results from the focus groups highlighted an interesting Janus face of the health care
workers that could be synthesized as the cure-care side.
The majority of training and education opportunities available in the partner countries (Italy,
Switzerland, UK, Denmark) emphasize the cure side of the healthcare workers fostering their
technical competencies a minimizing their relational ones.
In contrast to this, the majority of the healthcare workers highlighted the care side of their job
emphasizing the importance of enhancing their soft abilities – such as the ability to establish a
therapeutic patient-centred relationship, the ability to care, active listening, observation,
empathy, tolerance, patience and compassion, communication with patients, communication
with stakeholders and interaction with other professionals, teamwork and flexibility.
Their role is a mediating one and from this point of view they perceive themselves as artists
that have to create a beautiful painting moving from a multicolour palette, in other words
health care workers are weavers of life story.
The second partner meeting of the StorySHOP project will take place at the end of June in
Lugano, Switzerland.
Project duration: 01.12.2013 – 30.11.2015
Project website: http://storyshop-llp.eu
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Foundation for work project
Foundation for work project - this multilingual,
multicultural training course is an EU- funded project
aimed at helping young migrants to increase their
integration into the labour market.
The project is assist young immigrants to upgrade their
basic competencies and transferable work skills needed to
open up progression opportunities either directly into
employment and /or to further vocational qualifications.
A 5th meeting was held recently in Brussels in April.
Discussions focussed on video case studies. The DVD will
include all partner languages but this may not be
completed by the main launch in Limerick.
The website of FfW statics continue to demonstrate a high number of visits to the site, far
exceeding our expectations, March 2014 saw 1092 visits the most to date.
A final conference will be held in Limerick, Ireland on 8 July 2014.

C-TEST Newsletter 3
News: offline becomes online!
The project partners of the C-TEST project met in Visegrád, Hungary in March, hosted by the
nearby Váci mező VET school. Canice Hamill of Canice Consulting organised a working session
and showed the partners the e-learning environment.
All 8 courses on renewable energy and related topics are supported by videos, quizzes and
practical exercises. They are fully ready by now in 5 languages. They will become available as
an integrated e-learning course for testing in practice by VET schools across Europe this
Spring. Below an impression of the online learning platform.
Read more
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